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1. Strategic HR Structure & HR System Integration 2. Competency Based HR 3. PMS (Performance Management System)
4. Cultural Value & Employee Engagement 5. HR Capital MGT & Development 6. HR Innovation 4.0
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(1) NMIDNRUUNULYYEY 0.d.A. (HCM)

(2) N59RNUUUINTEUY Strategic HR-Digital
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(1) Strategic HR Structure & HR System Integration

(2) Competency Based HR

(3) PMS (Performance Management System)

(4) Cultural Value & Employee Engagement

(5) HR Capital MGT & Development

(6) HR Innovation 4.0
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Strategy 6: Strategic HR Innovation 4.0

Strategy 5: HR Capital
MGT & Development

Strategy 4: Cultural Values
& Employee Engagement

Strategy 3: PMS

Strategy 2: Competency

Based HR
Strategy 1:

Strategic HR
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